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組織の活性化におけるマネジャーのリーダーシップ行動
と組織メンバーのエンパワーメント











The Leadership Behavior of Manager and the Psychological Empowerment of
Organization Member on the Rejuvenation of the Organization
Masayoshi TOUMA and Shinichi OKAMOTO
In this research, we examined the rejuvenation of the organization of the enterprise. We regarded
the model in thinking about“the rejuvenation of the organization”. The objective variable is
"rejuvenation of the organization.  "Explaining variable is “the leadership behavior of manager” and
the organization member's“psychological empowerment”. Each variable was made based on this
model and the question item was made. And, the questionnaire survey was done. The number of
testees are 171 persons（N=171）. The factors were analyzed based on this data. This result is as
follows. As for the explaining variable, the principal ingredient of four totals has been extracted. They
are“principal ingredient1（mentoring）,“principal ingredient2（competence）”,“principal ingredient3
（self-decision）”, and “principal ingredient4 (vision)”. As for a target variable, the principal ingredient
of two totals has been extracted. They are“principal ingredient1（innovation）”and“principal
ingredient 2（satisfaction of the interpersonal relationship）”. As a result, an explaining variable and a
target variable were able respectively to be specified for one variable.
Keyword：the rejuvenation of organization, the leadership behavior of manager, psychological
empowerment, competence
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